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6th JULY: Issue approval to
proceed with Phase 1 return

©

Timing TBC: Determine
Phase 2 return to workplace
timing for Category 2
individuals

®

Send notification to Contract
Owners and Contracting
Partners to trigger High Risk
Individual return to work
process (final confirmation
expected 6t July with return
to work from 9th July)

@ A 4

Send notification to Contract
Owners and Contracting
Partners with details of
Phase 2 return to workplace
timing

@ y

Engage Contracting Partner
to commence return of any
High Risk Individuals who
had been removed from the

@ A 4

Notify Contracting Partner of
approval to execute Phase 1
return to workplace

i)

Engage Contracting Partner
to trigger return of any
Category 2 individuals who
had been removed from the

workplace workplace
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whether they fall into Engage with Contract Owner address upestionsyand Ian’ individuals to advise the

Category 1, 2 or 3 (health / Site Rep to provide visibility q P Execute Phase 1 return to pathway forward, address Execute Phase 2 return to
R S | I . . | thePhase 1return to work | R |

screening required if not P of individuals in the various > workplace for Category 1 questions and plan the > workplace for Category 2

already completed to
determine Category and any
controls required to support
safe return)

categories and expected
return to work timing

details for Category 1
individuals (i.e. such as
rostering and mobilisation
activities).

individuals

return to work details such
as rostering and mobilisation
activities

individuals

Note: Steps 9-13 will repeat for Category 3 individuals




Category Timeframe
Phase 1 Groups that are not advised by the government to self-isolate as below: From the 9t of July (subject to
- _ o approval on the 6% of July)
* ATSI50 - 69 without chronic health conditions
* ATSI <50 with or without chronic health conditions (immunosuppressed exempt)
*  Employees <65 with or without chronic health conditions (immunosuppressed exempt)
* Employees 65-69 without chronic health conditions
* Pregnant Employees with signoff from treating doctor
Phase 2 Based on further advice from the state government and BHP’s medical panel Expected to be one month post
. _ o the return of Phase 1
* Employees 65+ with chronic health conditions individuals, pending state
ATSI 50+ with chronic health conditions government advice. (Date TBA)
* Immunosuppressed employees of any age
*  Employees (including ATSI) 70+ with or without chronic health conditions
Phase 3 * Employees that live in or are required to visit remote Aboriginal communities. Based on Australian

government advice on travel to
remote communities
(designated areas)




